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Q. 1. Explain the development of law with respect to mistake of identity of a party to the 
agreement. [Marks-25, Word limit Max. 2 pages] 
 
 
Q 2 A is working with a company Panasonic Security Systems (PSS) which is into the 
production of security equipments. A is working at a level where he becomes privy to sensitive 
information related to the gadgets manufactured by the company.  
The employment agreement between them provides that     

I (a) A is hired for a period of 4 years. During this period he cannot work in any capacity for 
any company dealing in security equipments.  
I (b) Also he cannot work with any company doing any type of business anywhere.  
II (a) At the end of 4 years he has a choice to continue. If he decides to leave he has to 
give an advance notice of 3 months. During this period he cannot come to the office and 
also cannot join any other organization. He shall be entitled to his full salary during the said 
period.  
II (b) After the notice period he can join his new employer immediately, provided the new 
employer is not dealing in security equipments. If the new employer deals in security 
equipments, he i.e. (A) cannot join for a further period of 3 month. However he is entitled to 
his last drawn salary during the said period.  

Decide the legal validity of the above mentioned clauses with the aid of relevant provisions of 
law and cases.  [ Marks-25, Word limit Max. 2 pages] 

      
 
 
 
 



 
 

 
 
                                                                                                                              

 
 
Q 3   An agreement opposed to public policy is void. But courts must be extremely careful in 
applying this doctrine, because “it is a very unruly horse, once you get astride you never know 
where it will carry you”. Discuss the test laid down by the courts for declaring an agreement 
void on account of public policy. Critically analyse the various heads of public policy. [Marks-
25, Word limit Max. 2 pages] 
 
 
 
Q. 4. Discuss the advantages and disadvantages of standard form contracts, and critically 
examine the theory of fundamental breach applicable with respect to the said contracts. 
[Marks-25, Word limit Max. 2 pages] 

 


